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The Business Intelligence market in India is
witnessing robust growth across industry
verticals. It, however, needs more number of
trained personnel

hie career prospecis In
Husiness [ielleence (31
I o abdve averagEe o re-
Latlomn o siher management ar-
pas arel this Bvours the Inerease
in demand for professlonals
with specilhe tralning of El
toals This programmie, along
with & dl=cipline, allows el Tes-
tive integratlon of business
sirategy.  technaloey  and
Pt s Ly Lran sRn seabiered
data inio knowledge and pro-
it e et s,

Ever during times of hard-
shlp HEe & racesslon, all e ble
companies and corporations
turn o B to st thedr sury bval.
Thete are several verticals such
a5 hanking and [inanclal sery-
foes, InEnranee, telecom, retail,
healtheare, clinical ressarch
and wtilliy seryioe: that have
Doy Evemaad0ingE Chimsn gl BEL Cihy-
o vertlcals, such a5 manofae-
turing, are now realising ihe
power of B Hemos, Bl as 8 ca-
rear ot kon has a bright fumre.,

Business [ntelllgenc: mar-
Kot i India ks demonsteaning
rahives growih across Iniustes.
[t v Bkl Ee management,
ilata warehaousing, data minkng
and huslness analysis to kdon-
tify track amd Improve Key
processes and data, a5 well as
fendines amd maniiors trends
in corparate, competitor and
miarket performance You can
slve any buslness problem
with that data Once you learn
EEL noeed 1ike SAS L s0lve your
st critbeal problems, you can
bkl o that s,

Bl needs less experlenees, &
minimum of Know ledgs goes &
lang way. Whether companies
Are LRy Ing 1o expand or Just sur-
vive, Bsiness Intelligemnos ox-
perts are needed. Enouieh ax-
pertise 1s not available, This
shortage 1= ideal for anyone

wanting to gat inte the Indus-
Iy
Poternitial employers dis mod
e Ui chabos b hire somesn e
wlth expirlenos hicause of Bck
of tralned manpower,
wiorking professlomnals with
A mulm o af P vears of e
perience, ram varlous indus-
trbes, wha wlsh to afvancs thelr
kv ledge and managenent
akille to sucoessful 1y address
the challenge present within
the professlonal enyironment,
are waleomss The nexl stags In
anes Rl career

-llling the Gap

(i) Rasle programiming skills (o)
FACRCE 2] Analysi= skills,

T sam 1w, the exper e
abitained rom deslening, de-
vekiplng and deploylng Bl Inl-
tatlyes provldaes Tlrst-hamd
knwledgs, This knowledis,
alomg with contimsms learming.
can bulld sufficient expertlas
resuiting (A suceessial and re-
warding career in BL This ax-
pertiss can beewven wEel inool-
fioring consuliancy o various
arEantEalons acrass indusiry
verileals. Bl experis can also
take & shit at hecoming CTOs

THERE ARE SEVERAL
VERTICALS SUCH AS
EAMNKING AMD FINANCIAL,
INSLIRANMCE,

TELECOM, BETAL,
HEALTHCARE, CLMNICAL
BESEARCH AND LITILITY
SERVICES THAT HAVE BEEN
BEMNEFTTING THROUGH B

may invalve hecamng an en-
terprlse architect and working
In deslgn

Lot 115 oy Gake & ook af the
training aspect. Mast Bl wen-
s provibe speciallsed oain:
ing In thelr techneloey, Some
TiKe MY TE condues dilerent
colirses o0 Bl toal, Hase SAS8
amd Advance 545, I prepares
Al for global certiflcat ion.
Hiere ape the Tive main areas 8
BI speclallst needs e b prodl-
clent In: (&) Business Intelll-
ganee ol feg SARL (b Con-
cepl of databases & Proc SHL

anil C10s of ihe fuire

What mene can one ask for,
Iroam & career ln BI7 1T has e b
nited that infarmation man-
apement has been reallsed &2 a
power ool io g in compet v
ez Inthls context, Bl caresr
i s shondd be coms ok se-
rlously a3 there 15 an acuie
shortape of personnel n this
el
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